
Parent-School Partnership 

We look to everyone in the Latin community to uphold our Honor Code. This document outlines the 

expectations of the Parent-School Partnership. 

In the Parent-School Partnership, expectations include: 

● Understanding that an effective partnership is characterized by clearly defined responsibilities, 

mutual respect, open communication, support of the Mission of the School, adherence to the 

Honor Code and a commitment to the Core Values .

● Communicating with each other in a timely manner.

○ School communications include report cards, conferences, public forums, School news/

events and information about individual student progress/difficulties including follow-

up plans, support strategies and disciplinary actions.

○ Parent communications include registering comments and concerns by communicating 

directly with the School and sharing any religious, cultural, medical or personal 

information the School may need to best serve their children.

● Modeling behavior based on the Honor Code and Core Values .

○ The School will clearly define and communicate standards of behavior for all members 

of the Latin community. Parent behavioral expectations are covered in this document.
(Student behavioral expectations are detailed in the Family Handbook. Employee 

behavioral expectations are included in the Employee Handbook and annual 

employment agreement.)

○ Parents and CLS Staff will model civility, integrity and good sportsmanship at School and 

all School-sponsored functions*.

○ Civility, respect, and responsibility should also be modeled in all online interactions. 

Guidelines for this behavior are outlined in the CLS Responsible Use Policy.

○ Both sides acknowledge that all members of our community are ambassadors of 

Charlotte Latin School, and understand that as ambassadors, “words matter.”

● Using direct person-to-person communications and treating one another with mutual respect, 

courtesy and dignity.

○ Parents will address comments/concerns directly to the appropriate person at the 

School.

○ The School will seek to answer/address comments and concerns through direct 

conversation with Parents.

○ When a question/concern arises for a parent, these are the steps to follow:

1. Reach out to the appropriate teacher/advisor to schedule a conversation to 

address the issue/concern.

2. The teacher/advisor and parent will work together to answer questions, 

reconcile and resolve differences.

3. If no reconciliation or resolution is reached, involve the appropriate 

administrator.

● Being responsible stewards of the School.
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○ The School will exercise fiscal responsibility in all financial operations and fundraising

activities.

○ Parents will meet their financial responsibilities to the School in a timely manner,

participate in School-wide fundraising as is appropriate for their family, and contact the

Business Office promptly if financial concerns arise.

● Upholding and enforcing School rules and policies.

○ The School will uphold and enforce rules and policies detailed in the Family Handbook in

a fair, appropriate and equitable manner.

○ Parents will support the School’s rules and policies and obey the laws of North Carolina,

including those which prohibit serving alcohol to anyone under 21 years of age.

○ Parents will hold their children accountable for inappropriate behavior not in keeping

with the Honor Code, Core Values, the CLS Responsible Use Policy, and other School

policies and expectations.

● Respecting each other’s privacy.

○ The School will use its best efforts to ensure the families’ right of privacy in all of its

communications and School business.

○ Parents will respect the privacy of all individuals connected with the School and will

refrain from disseminating confidential information about the School, its students or its

community members in any form, including through social media and other online

means. Parents will stress the importance of this practice with their children.

A positive, collaborative working relationship between the School and a student's parent/guardians is 

essential to the fulfillment of the School's mission. Therefore, the School reserves the right to 

discontinue enrollment if it concludes that the actions of a parent/guardian make such a relationship 

impossible or seriously interfere with the School's mission. 

*If the School learns of behavior that does not seem to uphold our shared commitment to Honor Above

All and the Honor Code, the administration will reach out for a conversation to determine an

appropriate response to the behavior which may include reconciliation, resolution and/or reasonable

consequences for the behavior.
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